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Global Roundtable Discussion
on Corruption and Arbitration

16 March 2026 | Hong Kong | In-person event

Event overview

Drawing on the ICC's report, Red Flags or Other Indicators of Corruption
in International Arbitration, this roundtable explores corruption in
arbitration. Join the conversation to enhance your ability to safeguard
the integrity of your practice and the arbitral system.

Venue and time

This in-person only event will take place at Withers, 30/F, 95 Queensway,
Admiralty, Hong Kong, from 18:00 to 22:00 (GMT+08:00).



Programme

18:00-18:30

Registration and cocktails

18:30-18:40

Welcome remarks

Vera He, Deputy Director, ICC Arbitration
and ADR for North Asia
Dr. Thomas Law, CEO, IbraChina

18:40-19:00

Keynote speech

Prof. Jeffrey Waincymer FCIArb, Independent Arbitrator
and Mediator

19:00-20:00

Roundtable discussion

Prof. Jeffrey Waincymer FCIArb, Independent Arbitrator
and Mediator

Gary Gao MCIArb, Member of ICC Arbitration and ADR
Commission, and Partner at Zhong Lun

Junying Li, Director of the Claims Support Centre for the
Overseas Business Unit, Power Construction Corporation
of China, PowerChina International Group

Caroline Thomas FCIArb, Independent Arbitrator

and Mediator

Moderated by:
Dr. Cesar Pereira C.Arb FCIArb, President, Ciarb; Partner,

Justen, Pereirq, Oliveira & Talamini
Cristen Bauer, Director of External Affairs, Ciarb

20:00-20:05

Closing remarks

Sherlin Tung, Director CEQ, Vis East Moot; Consultant
and Independent Arbitrator, Withers

20:05-22:00

Networking cocktail reception




Prior registration is required.
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